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It’s Pride Month, and even in a time of lockdown, 
universities are planning events. Many students are 
LGBTQ+ and the COVID-19 crisis hasn’t diminished their 
appetite for championing the importance of LGBTQ+ 
issues.

University societies are the adopted home of LGBTQ+ 
students. Their members, their history and their 
activities and campaigns today are so vital that we at 
Hype Collective felt we just had to know more, and to 
share what we learned. Using our network of university 
societies, we got in touch with several LGBTQ+ chapters 
and asked them to explain what they do, how they do it 
and why – as well as the unavoidable question of how 
they can function in a time of coronavirus and 
lockdown. 

And who exactly are Hype Collective? We’re a student 
marketing agency run by two people whose student days 
are, sadly, long behind them. Every few months, we 
speak to today’s students to ensure that we aren’t 
working on the assumptions of the past – and we wanted 
the story behind being an LGBTQ+ society at university. 

This is what three such societies had to say.
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Pride Alliance’s 
president, Lily, on 
providing a second 

family at LSE 
Students’ Union

Chapter  One

What kind of activities do 
Pride Alliance put on for your 
members?

LSE has a very, very diverse 
student body, especially in 
comparison with other UK 
universities, and as there’s such 
a range of backgrounds, ages 
and cultures, we try to mix up 
events so we have something for 
everyone. There’s the nightlife 
kind of thing – very social – but 
we also do coffee days, yoga 
sessions, movie nights, pizza 
nights… 

Because it’s such a diverse student 
body, we also have special identity 
events for the various subsets of 
LGBTQ. We make sure everyone 
can meet people who relate to 
them, and do activities with small 
groups and people they want to 
know better.

Do you run any big standout 
events, too?

At the beginning of every year, we 
do LGBTea and Scones, which is a 
big event for everyone, including 
all of the new people who have 
just arrived at LSE and are getting 
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into the LGBT scene. It’s a very 
chilled event, very friendly, and 
you just get to know them better.

We also have Melanin Magic at 
the end of the year, which is a big 
celebration of diversity and a bit 
like a big party. And throughout 
the year, we have special weeks 
such as Sexual Health Awareness 
Week, to educate people or 
celebrate certain things.

Those sound fantastic. How 
would you describe the society’s 
personality, if you could?

I think a society is very much a 
family away from family. A lot 
of people are living away from 
home, and it can sometimes be 
difficult with your family to find 
acceptance for your identity, so 
everyone here is very supportive, 
very inclusive, very kind. And 
we welcome absolutely everyone, 
wherever they are on their 
journey.

It can be overwhelming when 
you arrive, which is why we’re 
trying to do smaller events, so 
people have a way to come in 
gradually. And we run coming-out 
workshops and things.

Why would you say LGBTQ+ 
societies are important, for 
students and for universities?

Being LGBT can be difficult. You 
might be the only person in your 
friendship group. You might be 
the only one in your family. You 
might feel that you don’t have 
people you can understand and 
relate to. University is often the 
place where you can explore that 
further. You can meet people like 
yourself, and the LGBT society is 
where you can feel included. You 
can be your authentic self. 

I honestly think LGBT societies 
are one of the most important 
things across all universities.
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Emily, president of Glasgow 
University’s LGBTQ+ 

Students’ Association, on 
moving with history

Homosexuality was still illegal in 
Scotland when the society was 
started by a lecturer in the 1970s. 
Glasgow University has two 
students’ unions, so one week 
they’d meet at the Glasgow 
University Union, and one week 
they’d meet at the Queen 
Margaret Union. They used to 
meet in the Fraser Building for 
lunch. 

Because it was illegal, they used 
code names on their mailing list 
– although it was more like a 
phone call list.

The society has been going for 
such a long time, and its history 
is something we really need to 
preserve. We don’t even know all 
of it yet.

Obviously it’s not the ’70s any 
more, and the society’s origins 
were in a slightly different 
environment, but there’s still a 
long way to go. It’s important to 
reduce stigma around every letter 
of the acronym, and there’s work 
to do regarding accessibility for 
trans people on campus, gender-
neutral bathrooms… To be an 
LGBT person can mean you have 
struggles that a cisgender, 
heterosexual person won’t have. 
It’s really important to foster a 
community to help people who 
may be struggling with that.

I’ve been involved since my first 
year, and I’m now going into my 
third year. I’m going to be living 
with people I met through this 
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society, as we became really good 
friends.

Every week, the society has a 
main event on Wednesday, which 
can vary from a quiz or a meet-
and-greet to panels or workshops. 
Throughout the rest of the week, 
we do coffees for various 
identities: asexual and aromantic, 
bi, lesbian, gay men, trans and 
non-binary – plus international 
coffees, too, and first-years, and 
mature students. We set up a book 
club this year, like the craft 
meetup we’ve done before. And 
sometimes it’ll just be a bar crawl 
or something, because Glasgow 
has quite a big gay scene.

I’ve always found the society to be 
friendly and welcoming. I think 
we have a really good 
environment of fostering advice 
and help among members – and 
committee members. There’s 
socialising, but welfare stuff as 
well.

One thing we do on campus is a 
Pronoun Pledge. Members of our 
committee will go into groups of 
people – other societies or unions, 
say – and say: please, if someone 
asks you to use a certain set of 
pronouns, absolutely use them. 
People don’t always know this, 
and nobody should be punished 
for that. But you need to be 
willing to have an open mind.

10 11



12

Cambridge University 
society FUSE discuss 

LGBTQ+ diversity and 
helping queer students 

of colour

Chapter  Three

Could you first explain your 
roles at FUSE?

V: Sure. I’m the vice-president, 
supporting the president with 
anything he needs. But I also 
engage with anything I’m 
interested in – so I do some of the 
graphics design.

T: I’m the treasurer. I make sure 
FUSE gets enough funding for 
events, and manage what we’ve 
got. There are only six of us on the 
committee, so we dabble in each 
other’s roles.

What exactly is FUSE?

V: FUSE is a community of queer 
and trans people of colour at 
Cambridge University. It was 
founded a few years back, but 
it’s very difficult at Cambridge to 
sell these things and keep them 
going, so it only properly set off 
in 2019 with the fourth or fifth 
relaunch. We’re the second official 
committee.

T: The main aim is to be a support 
system and hub for students who 
identify as queer people of colour, 
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because it’s a unique intersection 
and we’re not well represented 
within the Cambridge community. 
A lot of the things we do are social 
events, but we also have panels 
and forums. We’ve had some very 
interesting discussions about the 
experiences of international students 
who are queer, and people who 
are both of faith and queer. It’s a 
space where people can talk about 
different facets of being part of this 
community. 

V: A queer person of colour will 
offer to hold a group chat for new 
students next year. 

If you had to define FUSE’s 
personality traits, what would you 
say?

T: We say ‘the FUSE family’ a lot. 
I mean, it’s the name of our group 
chat! It encapsulates everything. It’s 
not so much a society at this point 
– we’re all brothers and sisters and 
mums and dads to each other.

That’s great to hear. Why are 
LGBTQ+ societies such as FUSE so 
important?

T: Having a space where identity 
can be explored without fear of 
judgement is such an important 

resource for people, especially 
if they’re just coming into their 
identity. Being queer isn’t completely 
accepted. You never know if you’ll 
find a bond with someone. And then 
– whoops – I’m bisexual. OK: we’re 
not friends any more. That’s a very 
fearful thing.

With FUSE in particular – and we’re 
one of several LGBT societies within 
Cambridge – we represent people 
who exist on this very specific, and 
often overlooked, intersection of the 
LGBT community. We encourage 
people to look at the beauty and 
diversity of being queer people of 
colour. 

That’s the message we love to spread: 
that the LGBT community isn’t 
homogenous. It’s this big, beautiful, 
colourful, diverse community with 
so many different people in it. 
And we’re just one of the societies 
working to explore one of those 
intersections.
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The impact of 
COVID-19 and 

lockdown

Chapter  Four

It’s the big question. How does a 
university society function when 
nobody’s at university? 

COVID-19’s outbreak and the 
ensuing lockdown have left 
societies unable to offer support 
face-to-face. Thankfully, the 
internet provides some innovative 
solutions.

“We made a Discord server for our 
society, so people can continue 
to communicate,” says Emily of 
Glasgow University LGBT+. “We 
still try to provide support for 
people who require that. We’re 
keeping it active every day.” 

“It’s been quite difficult,” says 
FUSE’s vice-president. “When we 
deliver events digitally, we need 
to consider international students 
and cater to different time zones. 
And everyone’s schedules are 
different. It’s a whole lot harder 
than if we were at Cambridge.”

Pride Alliance president Lily says 
positively: “We had a girls’ night 
over Zoom, so that we could talk 
to people, and more people were 
able to come, because no one has 
much else to do. The internet’s 
very accessible for people who 
may be intimidated by bigger 
spaces.”

However, the silver lining comes 
with a bigger, darker cloud.

“The pandemic led some of our 
biggest events to be cancelled,” 
rues Lily, “and it was very 
upsetting to see hard work go 
down the drain – although 
obviously we don’t want anyone 
getting the virus. We had to 
cancel Sexual Health Awareness 
Week and Melanin Magic. Going 
forward, it seems unlikely that 
clubs will be open, and if they 
are, they’ll have social distancing 
measures. We’ll probably move 
to low-contact activities, like 
outdoor meetings or coffee days 
inside with a controlled number 
of people. There’ll definitely be 
changes.”

Emily faces the same problems. 
“We’re working with the 
university to organise an online 
Pride for University of Glasgow 
students,” she explains. “We’re 
aiming for that to be in Pride 
Month, because a lot of festivities 
have been cancelled.

“Further into the future, Freshers’ 
Week is something we’re very 
involved with and that’s at the 
university, so we’re thinking about 
alternative plans. And it’s not just 
big events that may change – it’s 
our coffees for various different 
identities as well.”

One person can definitely 
sympathise. “We don’t know 
whether we’ll be in Cambridge 
physically or not,” FUSE’s vice-
president tells Hype. “For the 
first term of next year, we were 
planning to have a flagship 
event with bi and queer activists, 
influencers, artists, writers and 
so on coming to give insights 
on certain topics surrounding 
the queer and person of colour 
experiences. And everyone would 
be welcome to this. We have to 
contact people we want to invite, 
but we don’t know the situation.

“There’s so much uncertainty. 
To be honest, it’s been quite a 
struggle.”
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How to work with 
LGBTQ+ societies

“Keep your eye out for events. We run special 
events with LSE, such as LGBT networking with 
different companies: you can have your company 
represented there and meet young LGBT people 
who will soon be going into the workforce.”

“We’re open to any kind of help, support or 
advice you can give, whether that’s fundraising 
or just letting young people know there’s a space 
for them in the workplace; that you’re an inclusive 
environment.”

“Embrace the community in its entirety. There’s 
more beyond what FUSE facilitates. There are 
loads of intersections and societies across the 
community – probably some we’re not aware of.” 

“We’re very active on social media. Get in 
contact with us. We can pass on information to 
our wider FUSE family and get them engaged.”

“Always have an open mind 
and be willing to learn.” 

“It’s so nice to see companies making 
an active effort to get involved in such 
an important part of student life. We 
really want to hear from you.”

“It’s so nice to see companies making 
an active effort to get involved in such 
an important part of student life. We 
really want to hear from you.”

Lily, Pride Alliance

Lily, Pride Alliance

FUSE treasurer

FUSE treasurer

Emily, GULGBTQ+

Lily, Pride Alliance

Lily, Pride Alliance

“Please heighten our voices. 
But don’t speak over us.”

“It’s important that companies and 
recruiters want to work with us of their own 
volition, and not in a tokenistic way. Please 
work with us and support us.”

Emily, Glasgow University 
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Emily, GULGBTQ+ 



That’s your lot. 
Thank you for reading – we hope you found it interesting and 
enlightening. 

If you’d like to work with these LGBTQ+ societies, or any others, 
please don’t hesitate to get in touch with Hype Collective. Drop 
Dan Partington a line at dan@hypecollective.co.uk.

We’d also like to invite other university societies to join Hype 
Collective’s society network. Your input is invaluable to us, and we 
hope that it can prove useful to you, too. It’s Dan Partington you 
want: dan@hypecollective.co.uk.

For media enquiries, email hello@hypecollective.co.uk.

Special thanks to:
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